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OBJECTIVES OF THIS
SESSION

| We will rethink the media our families consume through an antiracist lens.

Il We will discuss how our identities shape our responses to equity in our
community.

Il 11 We wi |l | l nvestigate the concept
texts/media.

IV We will review and discuss problematic media.

V We will share strategies for how to discuss race and representation with your
children.

VI You will use what you learned here to continue this work.
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PART | T OUR OWN

IDENTITIES
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BEING ANTIRACIST

In a soclety that privileges white people and
whiteness, racist ideas are considered normal throughout
our media, culture, social systems, and institutions.

Being antiracist results from a conscious decision to make
frequent, consistent, equitable choices dally. These choices
require ongoing self-awareness and self-reflection as we
move through life. In the absence of making antiracist
choices, we (un)consciously uphold aspects of white
supremacy, white-dominant culture, and unequal institutions
and society. Being racist or antiracist is not about who

you are; it is about what you do.

https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist



https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist

HOW HAS YOUR LIFE BEEN
D

L
SHAPE BYé

Your race?

A social construct that artificially divides individuals into distinct groups based on
characteristics such as physical appearance (particularly skin color), ancestral
heritage, cultural affiliation or history, ethnic classification, and/or the social,
economic, and political needs of a society at a given period of time. Scientists
agree that there is no biological or genetic basis for racial categories.

Your gender?

Gender refers to the roles, behaviours, activities, attributes and opportunities that
any society considers appropriate for girls and boys, and women and men. Gender
interacts with, but is different from, the binary categories of biological sex.

https://www.pacificu.edu/life-pacific/support-safety/office-equity-diversity-inclusion/glossary-terms#D

https://www.who.int/health-topics/gender

genderspectrum.org



https://www.pacificu.edu/life-pacific/support-safety/office-equity-diversity-inclusion/glossary-terms#D
https://www.who.int/health-topics/gender
https://genderspectrum.org/

HOW HAS YOUR LIFE BEEN
SHAPED BYeée

Your sexual orientation?

One's natural preference in sexual partners; examples include homosexuality,
heterosexuality, or bisexuality. Sexual orientation is not a choice, it is determined
by a complex interaction of biological, genetic, and environmental factors.

Your socioeconomic status?

Socioeconomic status is the social standing or class of an individual or group. It is
often measured as a combination of education, income and occupation.
Examinations of socioeconomic status often reveal inequities in access to
resources, plus issues related to privilege, power and control.

https://www.pacificu.edu/life-pacific/support-safety/office-equity-diversity-inclusion/glossary-terms#D

https://www.apa.org/topics/socioeconomic-status



https://www.pacificu.edu/life-pacific/support-safety/office-equity-diversity-inclusion/glossary-terms#D
https://www.apa.org/topics/socioeconomic-status

MULTICULTURALISM:
MIRRORS & WINDOWS
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PART 21 Strategies
Focusing on Equity &

Inclusivity
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STRATEGIES: FOCUSING ON

EQUITY

We live in a multicultural society,
and it is essential to develop a
positive social identity (mirrors), but
also learn about others (windows).

Our community needs to include the
stories of our children and their
families (homogenous vs. diverse
communities).

While tolerance is important, our
multicultural teaching needs to focus
on equity. How have some groups
been treated differently based on
culture and social identities (race,
class. aender. sexual orientation).

Tolerance: To allow the
existence of.

Equity: Fairness; to each
person based on their
needs.
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USING TOLERANCE AND EQUITY
LENSES WITH TEXTS/MATERIALS

Equity (highest level of support):

Does it have authentic voices
(Possibly created by someone in the
community it depicts)?

Does it have underrepresented
people as the main character(s)? Do
they get to be the focus of the story?

Does it focus on fairness?

Tolerance (lowest level of support):

Does it have fAtokeno
underrepresented groups (includes

one person of color or presents

people of color as monolithic)? Does

It present others as
unusual, or exotic?

Does it only portray
underrepresented people as
supporting characters? Do they get
to be in someone else's story?

Does 1t focus on ng
nl earning to | i1ve t
addresses no complex issues)?
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WE NEED DIVERSE BOOKS & WE
NEED TO ADVOCATE FOR
DIVERSE BOOKS
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Percentage of books depicting characters from diverse backgrounds /
based on the 2018 publishing statistics compiled by the
Cooperative Children's Book Center, School of Education,
University of Wisconsin-Madison:
ccbhe.education.wisc.edu/books/pestats.asp
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e Ti i i 3 4 k li i 18. Thi i |
First Nations Pacific American American he CCBC mven‘vory includes 3,13 .b‘.m s |)ub‘|5hed in 2018. This graphic wt?u d not
have been possible without the statistics compiled by the CCBC, and the review and
lllustration by David Huyck, in consultation with Sarah Park Dahlen feedback we received from Edith Campbell, Molly Beth Griffin, K. T. Horning,
Released under a Creative Commons BY-SA license: https:/ /creativecommons.org/licenses/by-sa/4.0/ Debbie Reese, Ebony Elizabeth Thomas, and Madeline Tyner. Many thanks.
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#WeNeedDiverseBooks &
#OwnVoices

FOwnVoices

#WeNeedDiverseBooks is a 501(c)(3) non-profit and

a grassroots organi zation of
that advocates essential changes in the publishing

Industry. Our aim is to help produce and promote

literature that reflects and honors the lives of all

young people. We recognize all diverse experiences,
iIncluding (but not limited to) LGBTQIA, Native, people

of color, gender diversity, people with disabilities*,

and ethnic, cultural, and religious minorities.

#Own\Voices texts: those in which the author shares
t he marginali zed 1 dentity of

C


https://diversebooks.org/
https://www.corinneduyvis.net/ownvoices/

BOOKS WITH HARMFUL
I\/IESSAG ES

AND TO THINK
THAT | SAW |T ON

MULBERRY

Every President was different from every other and yet no

woman has been President. No person of color has been President.*
No person who wasn’t a Protestant or a Roman Catholic has been

... A Chinese boy
President. But if you care enough, anything is possible. Thirty- A% 3 - R g
| four Presidents came and went before a Roman Catholic—John Wh@ ea"s w‘.th st} ks. e

‘ Kennedy—was elected. Almost two hundred years passed before

|4 s
a woman—Geraldine Ferraro—ran for Vice President. & = BTy
’ | e e e S

o *On November 4, 2008, Barack Obama, an African Amcrican, was clected Prosident
—Pearson Editor 299



BOOKS WITH TOLERANCE

I\/IESSAGES (LOW LEVEL SUPPQPT

Copyrighied baterisl

Accept and

Value Each Person ‘
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KIDS BOOKS WITH EQUITY
MESSAGES (HIGH-LEVEL
SUPPORT)
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